CASY & MSCCN Announce Key Promotions
Changes Will Allow for Key Additions to Team In the Near Future

June 4, 2015
ST. LOUIS, MO – Corporate America Supports You (CASY) and the Military Spouse Corporate
Career Network (MSCCN) announced today recent promotions to the executive teams within
both organizations. CASY and its sister organization, MSCCN, are both headquartered in St.
Louis, MO. The organizations have an 11-year track record in the successful transition and
placement of active duty, National Guard, Reserves, veterans, military spouses, and family
members into civilian employment that is a match for their qualifications, skills, and needs.
The key promotions to the leadership team within CASY & MSCCN include:


Stacy Bayton, Sr. Executive Vice President, CASY & MSCCN

Stacy Bayton maintains full oversight of both CASY and MSCCN; builds and
manages partner relationships (military, government, nonprofit, foundations,
and corporate); oversees fundraising campaigns; and oversees program
planning and development.


Erin Voirol, Chief Operating Officer, CASY & MSCCN
Erin Voirol’s primary responsibilities include managing the day to day operations of both
CASY and MSCCN, collaborating with the various departments within the organizations
and aligning the support necessary to drive strategic growth.

What these promotions mean to the organization –
These promotions come on the heels of the 1M dollar grant from the Call of Duty Endowment.
Both CASY & MSCCN are growing in leaps and bounds, and the more the organizations expand
their services, the more they are needed. There have been a great many changes in the past
few years as both organizations have gone from a leadership base of a President/CEO to a full
Executive Team with full departments and managers. With the additions in leadership comes
the opportunity for further growth of the programs and the ability to serve more military,
veterans, and family members the CASY & MSCCCN way – direct services with real outcomes
for those we serve.

About CASY & MSCCN
The organizations pride themselves on their unique, outcome-driven program. It is not about
the organizations; it is not about metrics; it is about ensuring that the service members,
veterans, or family members from around the world that come to the organizations for
assistance have what is needed in order to put them into the right type of position. The teams
at CASY & MSCCN are dedicated to taking their military-affiliated candidates all the way through the
process, from targeted employment readiness, self actualization, providing gap skills training and
certifications, assessment and validation of skills, to placement, focusing on the customized needs of
each military job seeker – identifying key steps and solutions needed to ensure a direct match in
placement in order to minimize turnover and decrease the cost per hire.

Contacts
For further inquiry about CASY & MSCCN please contact:

